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THE NORTH-EASTERN MARVEL
IN AVIATION TRAINING
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haracterised by its picturesque locales, rich flora and
fauna, composite culture, a hugt' pool of natural resources,
areservoir of bourgeoning human capital and the sanguine
temperament of the local folk, the Northeast is the
Lmexplm'vd vel awe-inspiring region of India. Dt‘.\!)i[t‘
these vantage points and the potential to generate abundant
wealth for the country, NER has been underrated,
overlooked and its resources under-exploited.

In order to truly comprehend the splendour of the region,

one must leave all preconceived notions behind and come
here with a receptive mind. North-East India has seen a significant development
in the industrial and service sector but that growth has not been rapid enough.
Bearing this in mind and with a quest to bring northeast to the forefront,
Jettwings Institute of Aviation, Hospita]it}' Tourism and Management was
established. Founded in 2006, Jettwings was the first ever private, non-aided
prol'essinnal training I‘!'J'O\'i(‘lt’l' in Aviation and Hnspi‘ra“'r}' Sector that r_:riginaier]
from the Northeast and quickly expanded its footprint across India & South
East Asia h_\- setting up its campuses across major cities. [t was one such venture
initiated to provide an enduring and crucial platform to the youth of Northeast
in the field of Quality Skill Education at which the North East is best with that
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When the Indian service sector was flourishing and

the other sectors abating, Jettwings was a step in the right
direction. As of today, India’s services share of GVA grew
at a CAGR of 13.2 percent between 2011-12 and 2016-17
and is expected to grow at 8.3 percent in the coming year.
These numbers promise and assure a secure opportunity
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There are more than
100 domestic and
International recruiters
associlated with
Jettwings

to the }'outh and simultaneousl}' transform human capi‘ral
into human resources in Aviation & Services Sector.
Since its inception, ]ettwings - North East India Train-
ing Centres itselves with 97+ percent average placement
has trained and placed mare than 12200 students working
in India and 14 other nations. Although as we know that
North East India represents a mere 3.75 percent of the
country's entire population, but Jettwings' stature in 5
star hospitality and Airlines has helped NE India to total
the number ta 29 percent of the total emplu)-‘ees in In-
dia. Jettwings is working towards scaling new heights and
pushing North east in league of Skilled Human Resourc-

es Reserve in Service Sector for the world. Apart from
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top hospitality companies like - The
Oberoi, The Westin, The Le Merid-
ian, The ITC Group, The Taj Group,
] W Marriott, The Landmark-Dubai,
Leela Kapinski, Hilton, RajVilas,
and Hampshire Resorts, regular re-
cruiters list also include Big Aviation
Brands Such as - Air Asia, Indigo, Go
Air, Spice Jet, Vistara. To top it all,
Jettwings manages ta get these com-
panies on campus for the placement
of its trainees. There are more than
100 domestic and international re-
cruiters associated with Jettwings.
As majority ol Indian populaticn
would be within 22 - 35 in coming
years & India is going to be Worlds
Human Capital of Youths in For
Next Decade. It is more important to
understand that it is not just enough
to have a sizeable human capital
reserve but its quality is what will
define and shape of India’s future.
So, it is crucial to realize and seize
this opportunity and work towards
filling the conceivable gap that may
arise in the foreseeable future. The
idea should be to not just generate
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abundant manpower; instead the focus should be more

on the quality. Having a cache of adept personnel capable
enough to cater to the demand of the service industry both
domestically and interna‘ri{ma]l}', will further strengthcn
India’s position as a major player in the world economy.
The flagship programme of Jettwings Institute of
Airlines Hospitality Tourism & Management is its one
year ]nlegraled Dip]{)ma in Cabin Crew Services |,
.-'\irpm't Operatinnﬁ, Hospitalit}' and Travel Managemr‘*n‘r
wherein the students are given the paramount knowledge.
“At Jettwings, we not only focus on imparting course
knowledge but also emphasize on developing the students

on a personal, social and cognitive level,” says Sanjay
Aditya Singh, Chairman and CEO, Jettwings. The

institute great strength is its industry-experienced faculty
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who are encouraged to adopt the best possible methods
to :'m[)art kn(n\']t‘c]ge to the students. Regu!ar seminars
in association with guest lecturers to appriw the students
on the latest advancements in the related ficlds are a
regu];ﬂ' practice at Jettwings. Aditya proudly claims, “We
have persistently come a long way in terms of dedicated
training and placements and have reached the position ol
a brand most sought after by recruiters and students alike
that only a few in the national and global arena can match

up to.”
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Since its inception,
Jettwings - North East
India Training Centres
itselves with 97+ percent
average placement has
trained and placed more
than 12200 students
working in India and 14
other nations

Apart from Diploma Jettwings also offers BBA in
Aviation Managemt-m, BBA in Tourism Matmgemt‘m,
BBA in Hospitality Management & Integrated Graduate
Program in Aviation Hospitality & Tourism Management.
Along with Tata Institute of Social Science, Deemed
SVE - Hotel
Management and Tourism Management. Another very

University, Graduate Programs in
important fact about Jettwings is its march towards being
azero carbon campus in the coming years. With rainwater
Iwr\'esring mechanisms in |3Iac-e, disposable trashcans,
digital communication in place of print communication
and zero p]astil' usage, an effort has been made to I'zring
C|P\-'&‘|l‘1]'m'lc"ﬂf and environmental \’\'E"—i‘n’il‘lg in the

same league. HER
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